CITY OF KENT, OHIO

CITY COUNCIL

NOTICE OF PUBLIC HEARING

In accordance with O.R.C. §5705.28, notice is hereby given that on Wednesday, July 1,
2020, at 6:50 p.m., a Public Hearing will be held on the City of Kent Annual Tax Budget for

the fiscal year ending December 31, 2021. In accordance with the recent amendments to
Ohio Revised Code Section 121.22 in light of the COVID-19 declared emergency, this
public hearing will be conducted remotely via videoconference and will be broadcast via
public live-stream on the City of Kent’s YouTube page, and an archived video will be made
available for the record. A link to the City’s YouTube channel can be found in the calendar

on the City’s website at www.kentohio.org.

Anyone wishing to participate in the public hearing may do so as follows: 1.) email
comments to councilclerk@kent-ohio.org by 4:30 p.m. on July 1, 2020, and comments will
be read into the record; or 2.) request to speak live by contacting the Clerk of Council at
same email address by 3:30 p.m. on July 1, 2020, and information will be provided for
joining the virtual public hearing.

Copies of the City of Kent 2021 Tax Budget are available at the office of the Director of

Budget and Finance, 930 Overholt Road, Kent, during the hours of 8:00 a.m. to 5:00 p.m.
Monday through Friday.

Amy Wilkens
Clerk of Council

301 S. Depeyster Street, Kent OH 44240 (330) 678-8007 Fax (330) 678-8688



CITY OF KENT, OHIO

DEPARTMENT OF COMMUNITY DEVELOPMENT

PUBLIC NOTICE

CITY OF KENT
2019 COMMUNITY HOUSING IMPACT AND PRESERVATION (CHIP) PROGRAM
SUBSTANTIAL AMENDMENT

WEDNESDAY, July 1, 2020
7:00P.M.

The City of Kent will hold its second public hearing on Wednesday, July 1, 2020, at 7:00 P.M. The public hearing will
provide an opportunity to present information on a proposed Substantial Amendment that will reallocate $50,000 in
Community Housing Impact and Preservation (CHIP) Owner-Occupied Housing Rehabilitation funds to create the
Emergency Housing Assistance Payment (EHAP) Program. The EHAP program will provide up to three (3) consecutive
months of mortgage or rent payments in order to prevent foreclosure or evictions that are due to financial hardship as a
result of the COVID-19 virus. The proposed amendment will utilize up to 10% of the funds designated for the Emergency
Housing Assistance Program for administrative costs.

The Public Hearing will be held virtually online on Wednesday, July 1, 2020 at 7:00 p.m. and will be broadcast live
on the City of Kent’s YouTube Channel. A link to view this meeting can be found on the City of Kent’s calendar located
at www.kentohio.org. Any person interested in being heard on the subject matter shall be afforded the opportunity at the
time and place set forth above. Please contact the Clerk of Council if you wish to participate in this public hearing by
calling (330) 676-7555 or by emailing councilclerk@kent-ohio.org by no later than 10:00 a.m. on Tuesday, June 30, 2020.

All citizens are encouraged to participate in the public hearing and time will be afforded to any person interested in being
heard. Written comments or questions should be directed to Kathy Petsko, Grants and Neighborhood Programs
Coordinator, via email at: PetskoK@kent-ohio.org or mailed to: City of Kent, Community Development Department 930
Overholt Road, Kent, Ohio 44240 by no later than 10:00 a.m. on Tuesday, June 30, 2020.

930 Overholt Rd., Kent, Ohio 44240 « (330) 678-8108 e fax (330) 678-8030 e
www.KentOhio.org



AN ORDINANCE TO APPROVE CURRENT REPLACEMENT PAGES TO
THE CITY OF KENT CODIFIED ORDINANCES AND DECLARING AN
EMERGENCY.

WHEREAS, certain provisions within the Codified Ordinances should be amended to conform
with current State law as required by the Ohio Constitution; and

WHEREAS, various ordinances of a general and permanent nature have been passed by Council
which should be included in the Codified Ordinances; and

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Kent, Portage County,
Ohio, at least two-thirds (2/3) of all members elected thereto concurring

SECTION 1. That the ordinances of the City of Kent, Ohio, of a general and permanent nature,
as revised, recodified, rearranged and consolidated into component codes, titles, chapters and
sections within the 2018 Replacement Pages to the City of Kent Codified Ordinances are hereby
approved and adopted.

SECTION 2. That the following sections and chapters are hereby added, amended or repealed
as respectively indicated in order to comply with current State law:

Traffic Code
303.04 Road Workers, Motor Vehicles and Equipment Excepted. (Amended)
313.09 Driver’s Duties Upon Approaching Ambiguous Traffic Signal. (Amended)
333.01 Driving Under the Influence. (Amended)
335.09 Display of License Plates. (Amended)
337.28 Use of Sunscreening, Nontransparent and Reflectorized Materials.
(Amended)
351.08 Unattended Vehicles: Duties. (Amended)
General Offenses Code
513.09 Controlled Substance or Prescription Labels. (Amended)
529.07 Open Container Prohibited. (Amended)
529.08 Hours of Sale or Consumption. (Amended)
537.15 Temporary Protection Order. (Amended)
549.04 Improperly Handling a Firearm in a Motor Vehicle. (Amended)

SECTION 3. The complete text of the Traffic and General Offenses Code sections listed above
are set forth in full in the current replacement pages to the Codified Ordinances which are hereby
attached to this ordinance as Exhibit A. Any summary publication of this ordinance shall include
a complete listing of these sections. Notice of adoption of each new section by reference to its title
shall constitute sufficient publication of new matter contained therein.



SECTION 4. That it is found and determined that all formal actions of this Council concerning
and relating to the adoption of this ordinance were adopted in an open meeting of this Council and
that all deliberations of this Council, and of any of its committees that resulted in such formal
action, were in meetings open to the public in compliance with all legal requirements of Section
121.22 of the Ohio Revised Code.

SECTION 5. That this ordinance is hereby declared to be an emergency measure necessary for
the immediate preservation of the public peace, health, safety and welfare of the residents of this
City, for which reason and other reasons manifest to this Council, this ordinance is hereby
declared to be an emergency measure and shall take effect and be in force immediately after
passage.

PASSED:
DATE MAYOR AND PRESIDENT OF COUNCIL

ATTEST:

CLERK OF COUNCIL



MEMORANDUM

DIVISION OF ENGINEERING
City of Kent Department of Public Service

DATE: June 23, 2020

TO: David Ruller, City Manager

FROM: Rhonda Boyd, P.E., P.S., Senior Engineer /é W/

SUBJECT:  Water Service Outside the City
5075 SR 43 and Meloy Road

Plans are currently under way to construct a 96 bed nursing home facility in Brimfield at the
south-west comner of the intersection of SR43 and Meloy Road. The property is in the JEDD and
just outside the City of Kent corporation limits. The property owner has requested water service
from the city. The Kent water service area stops at the intersection, but Portage County has

agreed verbally to allow the City to serve this property as Kent is the only public water source
in the area.

The proposed facility will require the extension of a 12 inch watermain south along SR43 from a
waterline that currently terminates at the Meloy / SR43 intersection.

KCO 913.09 Water Service Outside the City and the JEDD agreement outline the fees for
properties in Brimfield Township. The Utilization fee is estimated to be $12,650. KCO also
requires the waterline be extended across the total frontage. Since extending the waterline will
create a dead end which the City has to maintain and be in conflict with sanitary isolation
requirements, we are requesting council approval to assess the remaining frontage. The
assessment fee would be $14,452.63. A copy of the preliminary site plan is attached.

We are requesting water service approval pending the agreement modification with Portage
County.

The City has adequate facilities to provide for the demand generated by the development.

c: James Bowling, P.E., City Engineer
File

I Address-&-Street-Files\SR_43'5075 Nursing home\5075 SR43 watermemoa.doc



B BRENNER KAPROSY

=Vl MITCHELL, L.L.P. ATTORNEYS AT Law

30050 CHAGRIN BLVD.. SUITE 100
PEPPER PIKE, OHIO 44124-5704
PHONE: 216-292-5555

FAX: 216-292-5511

E-MAIL: TDMITCHELL@BRENNER-LAW.COM

June 10, 2020

VIA EMAIL

City of Kent

c/o Rhonda E. Boyd, Senior Engineer
Division of Engineering

930 Overholt Road

Kent, OH 44240

Re:  Request for water service at 5075 State Rte. 43 (the “Property”) for a new 96-bed
skilled nursing facility (the “Project”)

Dear Ms. Boyd:

As discussed during our meeting at your offices yesterday, please allow this letter to serve as a
formal request on behalf of LTC Brimfield, LLC, owner of the above-referenced Property, to
extend water service to the Property for the Project. As further discussed during our meeting, we
are simultaneously submitting a request to Portage County Water Resources for extension of
County sanitary sewer service to the Property.

Your anticipated consideration of this request is appreciated. Please feel free to contact Mike
Wohlwend or the undersigned should you have any questions or require further information.

Very truly yours,

) )
T RAA A AR, :
T. David Mitchell
cc: R. Chad Brenner (via email)

M. Wohlwend (via email)
T. Rutledge (via email)

WWW.BRENNER-LAW.COM
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The president’s Task Force on 215t Century Policing
Final Report
May 2015

Six Pillars

Pillar 1: Building Trust and Legitimacy

1. Embrace guardian rather than warrior mindset to build trust and legitimacy.

d.

KPD officers have received training in topics such as crisis intervention team, de-
escalation, community-oriented policing, interacting with the special needs
population, autism awareness, and trauma informed policing.

2. Adopt procedural justice as guiding principle for internal and external policies.

a.

Procedural justice is defined as fairness in the processes, transparency in actions,
opportunities for voice, impartiality in decision making. KPD officers have
received training in the above topics. Additionally, officers are trained in cultural
diversity, bias free policing, and prohibited profiling. KPD has a comprehensive
personnel complaint procedure in which we accept citizen complaints in all
forms. We prefer the complainant come to KPD and fill out a written statement,
however, if the complainant is not comfortable doing this, we will take a
telephone complaint, email complaint, or a complaint via social media.
Additionally, we will allow the complainant to be anonymous. Our policy
requires that we respond to the complainant within 30 days unless the
investigation is too complex to complete in that amount of time. Additionally,
we will be posting our complaint policy on our social media accounts.
Complaints may also be initiated within the department by an employee
complaining about another employee, or a supervisor initiating an inquiry.
Lastly, each and every use of force requires a supervisor respond to the scene
and conduct and on scene investigation to include photos of the scene,
interviews with witnesses, and photos of any injuries sustained by either the
officer or any member of the community. We give the community an
opportunity for a voice in various ways. The most utilized method is via our
social media accounts. We utilize Facebook, Twitter, and Instagram platforms to
communicate and receive information from the public. Additionally, we recently
purchased a program called Tip411 that allows community members to submit
anonymous tips. KPD has no way to determine the source of the tip other than
asking the complainant so if the complainant wishes to submit information to
KPD anonymously, this is a secure platform to do so. The last phase of
procedural justice is impartiality in decision making. Although KPD allows some
officer discretion, we limit discretion with comprehensive policies and
procedures that set guidelines for the use of discretion. For example, we



enforce traffic laws with the intent to prevent traffic crashes. Because of this,
we believe that when someone is the cause of a traffic crash, they should receive
a citation. Our policy requires officers to issue a citation anytime we are able to
determine fault in a traffic crash. This ensures we are handling all of these
situations in an impartial manner.

3. Establish a culture of transparency and accountability to build public trust and
legitimacy.

a. The Kent Police Department has been very open with our community through
programs like the citizens police academy where we teach community members
about a variety of topics such as police tactics, law, and KPD policy and
procedure. We sustain this transparency after the CPA with the Kent Citizen
Ambassadors program. We also have a great relationship with the media which
helps promote openness and transparency. Our personnel complaint procedure
is another example of transparency in that we will accept all complaints, even
anonymous, fully investigate them, and produce the results of our investigation
to the complainant. Additionally, our department publishes an annual report
every year and consistent with Ohio Collaborative recommendations, we will be
including the demographic data of the driver of every car we stop. Aside from
these programs, we offer the opportunity for community members to come ride
with our officers for a shift one time per year per person. This gives community
members the opportunity to interact, ask questions, and observe the way
officers perform their jobs.

4. Proactively promote public trust by initiating positive non-enforcement activities to
engage communities that have high rates of investigative and enforcement involvement
with government agencies.

a. The best example of this is our efforts through the community development
block grant program. This grant program funds community policing in areas of
lower socioeconomic status. Officers working through this program are
expected to get out of their cars, walk around, and interact with members of the
community. We have been active in attending all block parties in the city and all
downtown events open to the community. These events give community
members an opportunity to interact with officers in a friendly, positive, and non-
confrontational manner. Another program we have is the school resource
officer. Our school resource officer works with both the school staff and
students to create a positive environment in the schools. When out in the
community, it is very common for people to greet us and speak of our SRO by
name. Lastly, the citizens police academy and the Kent Safety Ambassadors are
other examples of this.

5. Track and analyze level of trust community has in police similar to measuring changes in
crime. Annual community survey is the recommendation to accomplish this.



a.

We do not currently meet this recommendation. We have had some internal
discussion and believe the best way to accomplish this is to create a short survey
that will be dispensed to community members by the captain of operations. The
thought is that the captain will randomly select five or ten people that each
officer has interacted with on a monthly basis to send the surveys. They will be
sent with a postage paid return envelope and not require the community
members to provide their name.

6. Diverse workforce including race, gender, language, life experience, and cultural
background to improve understanding and effectiveness dealing with the community.

a.

This is an area we have struggled with. Although we have always been well
represented with female officers, we only currently have one non-white officer
and one non-white dispatcher. We have undertaken significant effort to recruit
minority candidates by attending job fairs, universities, police academies,
meeting with Black United Students, social media initiatives, and posting fliers
and recruiting cards. The minority applicant numbers for our last two police
tests have risen. In 2017, we had 15 non-white applicants and 19 female
applicants to our police test out of 103 total applicants and in 2019 we had 12
non-white applicants and 15 female applicants out of 102 total applicants.
Additionally, we have a policy on this that is in compliance with the Ohio
Collaborative standards for hiring and recruiting. | understand this is an area
that we must continue our effort and | am committed to improve.

Pillar 2: Policy and Oversight

1. Clear and comprehensive policies on use of force (including de-escalation training), mass
demonstrations, consent before searches, gender identification, racial profiling, and
performance measures-external and independent investigations of OIS, in custody
death and other use of force.

a.

The Kent Police Department has comprehensive policies in all these areas. The
Kent Police Department is in compliance with the Ohio Collaborative which
mandates comprehensive policies on use of force, profiling, and use of deadly
force. We have training in de-escalation through CIT and other courses
mentioned above. Additionally, we have a four hour de-escalation schedule for
August for all of our CIT trained officers. This training was originally schedule for
May, however, was rescheduled due to the COVID-19 pandemic.

2. Collection of demographic data on parties involved in the above incidents.

a.

We collect demographic data on every police report we wright and also on every
single traffic stop made by our officers. Our computer aided dispatch system will
not even allow officers to clear their call on a traffic stop without entering this
data.

3. Policies made available to the public for transparency.



a. Consistent with Ohio Sunshine Laws, our policies are public record and can be
requested at any time. It is also my intent to post our policy and procedure
manual on the City of Kent website.

4. Periodic review of policy and procedure.

a. Thisis defined in policy as the responsibility of the Chief of Police. Chief Lee did
a great job of policy renewal and | will do the same.

5. Non-punitive peer review of critical incidents separate from criminal and internal invest.

a. When critical incidents occur, it is the responsibility of the shift supervisors to sit
down with the officers involved and conduct a critical incident debriefing to
include positive and negative feedback from the entire group.

6. Establish civilian oversight within community.

a. The Kent Safety Ambassadors is a group that exists to provide input about KPD

policies and initiatives.

Pillar 3: Technology & Social Media

1. Model policies and best practice for technology-based community engagement that
increases community trust.

a. KPD is engaged in various social media outlets. The use of department social
media and personal social media by officers is regulated by policy. KPD has a
large following of nearly 13,000 on Facebook. We also use Tip411 to assist in
building trust as it is a source for anonymous feedback to the police department.
Not on is KPD well followed on social media, we get a great deal of positive
community support.

2. Leaders need to ID, assess, and eval new technology for adoption in ways that improve
their effectiveness, efficiency, and evolution without infringing on individual rights.

a. Over the last year, KPD has adopted the use of demographic software to record
demographic information related to traffic stops, purchased Tip411 to allow for
anonymous reporting to the department, and moved to require the use of our
cruiser cameras on all calls. Although the video component is limited to
interaction that occurs directly in front of the cruiser, audio is much more far
reaching. Additionally, we have researched body cameras to include cost
analysis and participated in a free body camera trial with Axon.

Pillar 4: Community Policing & Crime Reduction

1. Work with community residents to ID problems and collaborate on implementing
solutions that produce meaningful results for the community.

a. KPD attends community meetings with various community groups from
apartment complex residents to citizen crime watch groups. Additionally, this is
accomplished with the use of community development block grant funds,
through the citizens police academy, and through the Kent Safety Ambassadors.



2. Develop and fund youth leadership training and life skills through positive youth/police
collaboration and interactions.

a. KPD has committed to youth engagement through the school resource officer
position. TRHS conducts a leadership retreat that we have been part of. Also,
we have worked with Kent Parks and Rec to interact with youth during their
summer day camp program. We have also taken part in activities with free lunch
programs that occur throughout the summer in lower socioeconomic areas of
the city. Lastly, this is a passion of mine. | strongly believe that youth
engagement is one of the most meaningful ways to promote change. KPD has
started the process to get involved with the Explorers program. This is a
program through the Scouts of America that involves police officers teaching
youth about police work. It culminates on a yearly basis with a state and federal
competition. | have many other ideas and goals related to youth engagement.

Pillar 5: Training & Education

1. Mandatory CIT training
a. We currently have fifteen officers who are CIT trained officers. We will continue
to send more officers for this training. Training is conducted through the Mental
Health and Recovery Board one time per year. We will send several officer per
year as staffing allows to continue increasing the number of CIT officers.
2. Training in disease of addiction
a. Officers have been provided training through Townhall Il on the services they
offer on a wide range of topics to include addiction. We have also received
training and in the use of Naloxone which is a drug used to counter the effects of
an opioid overdose. Lastly, we are fortunate to have a counselor on staff who is
certified in the area of addiction.
3. Training on implicit bias and cultural responsiveness
a. Officers have been trained through the Ohio Peace Officer Training Academy in
these topics. We have also taught cultural diversity through our community
policing training.
4. Training on policing in a democratic society
a. Therole of a police officer is trained through our field training program. It is an
integral part of our values as the first listed value is that we derive our authority
as police officer from the community in which we serve.
5. Training on procedural justice
a. This was accomplished as required training by the State of Ohio through online
courses and a course called Policing in the 21% Century.
6. Training in effective social interaction
a. This is taught in field training and additional training is provided via CIT training.
7. Training in tactical skills



a.

We train, usually annually in defensive tactics, firearms, scenario training to
include shoot/don’t shoot decision making, active threat, and less lethal
munitions.

Pillar 6: Officer Wellness & Safety

1. Officer wellness and safety as a multi-partner effort.

a.

Our department has partnered with the PTSD Institute at Summa to provide
officer wellness talks to our officers. They took an anonymous poll of our
officers and developed a list of topics to present to department members. The
topics range from PTSD, to stress management, to sleeping problems, to more
general officer wellness topics like diet and exercise.

2. All officers provided with tactical first aid kit and training

a.

Every police cruiser has a first aid kit that includes combat gauze with clotting
agent, wound packing material, and a tourniquet. Additionally, each officer is
provided with a tourniquet to keep on their person. Our firearms instructors are
provided full medical kits to include all the above equipment that they carry with
them at all times during firearms training.

3. All officers provided with ballistic vest

a.

All officers are provided with a vest that is replaced every five years consistent
with the expiration of the vest. This is a contractual obligation of the city.

4. Policy to require officers wear seat belts and ballistic vests

a.

Officers are required by policy to comply with these recommendations.

5. Training about failure to wear seat belts and ballistic vests

a.

Several officers have attended training called Below 100. It is an initiative with
the goal of limiting the number of officers killed in the line of duty during each
year to below 100. It speaks about the importance of wearing a seat belt and
ballistic vest. | would like to have more officers trained in this.
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Ohio Collaborative
@’y Community-Police Advisory Board
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Success Stories (success.html) Community (community.html) About (about.html) Certified Agencies (cert-le.html)

Meetings (meetings.html) Media (media.html) Public Awareness (http://changestartshere.ohio.gov/)

About the Ohio Collaborative

In December 2014, Gov. John R. Kasich signed Executive Order 2014-06K
(https://www.ocjs.ohio.gov/otfcpr/links/Exec_Order_2014-06K.pdf), announcing the Ohio Task Force on
Community-Police Relations after a series of incidents in Ohio and around the nation highlighted the challenges
between the community and police. The task force included 24 members representing the governor, legislature,
attorney general, the Supreme Court of Ohio, local law enforcement, organized labor, local community leaders, the
faith-based community, business, municipalities and prosecuting attorneys.

On April 29, 2015, after a series of public forums held around the state, the task force delivered its final report
(https://ocjs.ohio.gov/otfcpr/links/ohtfcpr_final_report.pdf) to the Governor, who in turn signed Executive Order
2015-04K (https://ocjs.ohio.gov/links/Executive_Order_2015-04k.pdf), established the Ohio Collaborative
Community-Police Advisory Board (Ohio Collaborative) to oversee implementation of recommendations from the
Ohio Task Force on Community-Police Relations.

The Ohio Collaborative, a 12-person panel of law enforcement experts and community leaders from throughout
the state, established state standards — for the first time in Ohio’s history — on August 28, 2015, for use of force
including use of deadly force and agency employee recruitment and hiring that can help guide law enforcement
agencies in Ohio. These new standards will hold everyone accountable and instill a greater confidence with the
public. The Collaborative works closely with partners, including the community and law enforcement agencies, to
implement the new standards. All law enforcement agencies are expected to meet or exceed these new standards
as they develop policies and procedures to meet these new expectations. The Ohio Office of Criminal Justice
Services (OCJS), a division of the Ohio Department of Public Safety, communicated those new standards to
Ohio's nearly 960 law enforcement agencies. The Ohio Collaborative also provided model policies as a resource
for agencies, and OCJS serves as a contact and is available to assist agencies with implementation. OCJS
published a report on March 31, 2017, listing which state and local law enforcement agencies have adopted and
fully implemented the new minimum standards. More than 500 agencies employing over 27,000 officers (in all 88
counties, representing 79 percent of all law enforcement officers in Ohio and most of Ohio’s metropolitan
departments) are participating in the certification process.

Task Force Web site (http://ocjs.ohio.gov/otfcpr/index.html) | | Standards (standards.html)

Members

Chair, Karen Huey
Assistant Director Ohio Department of Public Safety

https://iwww.ocjs.ohio.gov/ohiocollaborative/about.html 1/4
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Comm. Lori Barreras
Ohio Civil Rights Commission

Rep. Juanita Brent
Ohio Representative

Dr. Ronnie Dunn
Associate professor, Cleveland State University

Dr. Robin S. Engel
Professor, University of Cincinnati

Anthony L. Johnson
Officer, Columbus Police Department

Tom Miller
Sheriff, Medina County

BCI Supt. Joe Morbitzer
Ohio Attorney General's Office

Rev. Walter S. Moss
Pastor and CIRV Project Director,
Stark County Prosecutor’s Office

Michael J. Navarre
Chief, Oregon PD

Ronald J. O'Brien
Franklin County Prosecutor

Ex Officio Members

Sen. Sandra Williams
Ohio Senator

Rep. Phil Plummer
Ohio Representative

The Hon. Tom Roberts
Former Ohio Senator

The Late Hon. Louis Stokes
Former Member of Congress

The Late Hon. George V. Voinovich
Former U.S. Senator, Governor of Ohio and Mayor of Cleveland

https://www.ocjs.ohio.gov/ohiocollaborative/about.html
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Frequently Asked Questions

What is the Ohio Collaborative?
Gov. John R. Kasich established the Ohio Collaborative Community-Police Advisory board to oversee
implementation of recommendations from the Ohio Task Force on Community-Police Relations. The
creation of a community law enforcement advisory panel will begin developing — for the first time in
Ohio history — state standards that can help guide law enforcement agencies in Ohio.

What are the elements of a standard?

For the first time, Ohio’s law enforcement agencies now have a set of minimum standards for the use
of deadly force and for recruitment and hiring. A standard must consist of four elements:
Policy/procedure
Knowledge/Awareness (read and sign)
Proficiency (Roll-call training/quizzes)
Compliance (agency activity and accountability)

What are the policy statements?
See policy statements approved by the Ohio Collaborative by clicking HERE (standards.html).

In the policy statement for the Agency Employee Recruitment and Hiring standard it reads “Law

veterans status, military status...” Does that mean | cannot reward an applicant for their military.
service and experience?
This policy statement is not meant to remove rewards for any service or experience that can help
demonstrate an applicant’s qualifications. This policy statement is meant to describe how an applicant
cannot be disqualified based on their veteran or military status, as well as any other opportunities
during employment. And this policy statement does not supersede any equal employment opportunity
laws.

How will agencies know about the standards?
The Ohio Office of Criminal Justice Services (OCJS), a division of the Ohio Department of Public
Safety, have begun communicating these new standards to Ohio’s nearly 1,000 law enforcement
agencies and the Ohio Collaborative has sent a letter to police departments and sheriffs’ offices. OCJS
will be available to assist with implementation and will publish a report by March 31, 2017, listing which
state and local law enforcement departments have adopted and fully implemented the new minimum
standards.

How will agencies implement these standards?
Most agencies in Ohio already have standards in place; it is our expectation that all agencies in Ohio
will meet or exceed these standards. The Ohio Collaborative will develop model policies as a resource
for agencies, and OCJS will serve as a contact for them as well. OCJS can be reached at (888) 448-
4842,

What happens next?
This is just the first milestone for the Ohio Collaborative, who will continue to work to implement
recommendations from the Ohio Task Force on Community-Police Relations and strengthening the

https://www.ocjs.ohio.gov/ohiocollaborative/about.html 3/4
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bond between police and the communities they serve. The Collaborative plans to meet on a regular
basis to discuss additional standards as well as a public awareness campaign.

Ohio Department of Public Safety (http://www.publicsafety.ohio.gov)

https://www.ocjs.ohio.gov/ohiocollaborative/about.html 4/4



62 382 203 53

Law Entorcement # Law £nrorcement # OTIcers In ] 0 z ounty in

Dfficers anyv Pha o ert (o} any Phas f Certification

H DUTY

Tiroupl | Group 1 IGroup2 Group 2 IrG_roup31 Group 3  Re-Certification

in || Certified || In | Certified | in | Certified Group

k4510 | (e | [krocess] | Process |
Aurora Police Department

Brimfield Twp. Police Department 22

Hiram Police Department 17

Kent Police Department 43

Kent State University Police Department 31

Mogadore Police Department 11

Northeast Ohio Medical University Police 13

Department

Streetsboro Police Department 32

Law Enforcement Certification Public Report 153



E



